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2020 certainly shone the light on equality, diversity and inclusion and for all the wrong reasons. 
From the inequalities highlighted around the Covid 19 pandemic facing many people with 
protected characteristics, to the murder of George Floyd which shook the World and evidenced 
wide ranging racism and discrimination. Then just recently here in 2021, the kidnap and murder of 
Sarah Everard for just walking home from a friend’s house raised a huge question about how safe 
our streets are, particularly for women. This was closely followed by the murder of Sabina Nessa 
and sadly, more closer to home with the murder of Gracie Spinks, whilst she was just looking after 
her horse. Gracie had a stalker.

2020 also showed the huge power of collaboration with our partners and communities. Covid 19 
galvanised everyone towards a common goal, and as a Council we worked alongside partners to 
deliver our response WITH the city. So as we continue our recovery journey out of Covid19 and look 
to address the wide ranging impacts and needs of our city, it gives us the opportunity to reflect 
on what we’ve learnt and discovered as we launch this new 2021/2024 Equality, Diversity and 
Inclusion Plan. 

Introduction
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During 2020 and in 2021 we have had discussions with our Employee Networks and our Equality 
Hubs and Forums and have developed a set of equality actions from these discussions. We all 
agreed to keep the same top-level Equality Objectives as last time, as they seemed to fit whatever 
range of actions we use. These are to:

• develop better engagement between the Council and communities, groups and individuals

• develop effective joint working on equality and diversity with other statutory bodies and 
partners

• make sure our services are fair, accessible and inclusive

• improve the quality and range of equality information held and used by us, particularly 
equality monitoring around our services

• improve equality in employment and procurement processes and procedures.

Following the murder of George Floyd, Black Lives Matter Derby was formed and produced a 
Manifesto of key actions that agencies needed to deliver to provide equality, diversity and inclusion 
for our Black Communities in Derby. We were presented with the Manifesto in July 2020 and 
committed to including actions in this Equality, Diversity and Inclusion Plan. Since then, Black 
Community Matters has also given us some valuable actions to take forward into this Plan.

Our LGBTQ+ and Allies Employee Network produced a very detailed report on the culture of Derby 
City Council and how we respond to LGBTQ+ equality. The report was recently presented to our 
Corporate Leadership Team and our Colleague Conference and is now being circulated across the 
Council, with its recommendations being included in this Plan.

We heard how disabled people were affected by lack of information and lack of access to services 
during Covid 19, particularly how Deaf people had to struggle to get important information in 
British Sign Language. We have included some key access actions in the Plan raised by our 
Access, Equality and Inclusion Hub.

Who have we involved?

“The HUB is an important way for disabled people to ensure that the Equality Act is met 
in policy, practice and procedures that DCC can commit too.  The commitment to sharing 
good practice by design is an essential component on disability issues such as keeping the 
streets accessible for disabled people to use.”

Dale M Durrant – member of Access, Equality and Inclusion Hub.
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The Equality and Human Rights Commission released a report in October 2020 on how coronavirus 
has affected equality and human rights and its findings came as no surprise from what our 
communities are telling us. Poverty was a key concern in the report and will rise amongst young 
people, minority ethnic communities and disabled people. It seemed the right time to launch 
with our partners, a Derby Poverty Commission with equality, diversity and inclusion embedded 
throughout its work. 

In our own equality response to Covid 19, we produced a shortened version of our Equality Impact 
Assessment so that our services took equality and access into account when changing our 
services. This meant we could address any barriers and remove them early on. We produced BSL 
videos of key information about Covid as well as videos in our main community languages. We also 
provided on-line interpretation and translation services in many languages for our communities. 
We made sure there was a text phone service on our Covid 19 helpline for Deaf people to access 
the service.

We produced Covid 19 risk assessments for our Black, Asian and Minority Ethnic colleagues so 
that sensitive discussions with managers could take place about fears at work and home. These 
risk assessments were then extended to cover other colleagues too. 

We used our Public Sector Equality Duty as a way of challenging businesses in the city who were 
creating barriers for disabled people in their social distancing arrangements, such as blocking off 
blue badge parking bays, refusing access to some disabled people who were legally exempt from 
wearing a face covering and not allowing carers to accompany disabled people when they needed 
help shopping.

Covid 19 inequality

“Derby BLM believes that the removal of inequalities on the grounds of race, class and 
ethnicity helps everyone in the long run, improves community relationships, our health and 
the environment.”

A quote from Black Lives Matter Derby.

https://www.equalityhumanrights.com/sites/default/files/equality_and_human_rights_commission_how_coronavirus_has_affected_equality_and_human_rights_2020.pdf
https://www.equalityhumanrights.com/sites/default/files/equality_and_human_rights_commission_how_coronavirus_has_affected_equality_and_human_rights_2020.pdf
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Our Derby Recovery Plan 2021/22 gives a strong message of …

‘Working collaboratively internally and externally and at pace, focusing on delivering the best 
outcomes for the city, being a major partner with our colleagues and communities across the city 
to deliver together’ 

The launch of a new Derby Partnership gives an ideal opportunity for us to lay firm foundations 
for equality, dignity and inclusion at all levels of decision making in the Partnership’s work. Our 
community needs to be represented at the top level, so informed decisions are made with real 
grass roots knowledge and a true partnership approach. 

And our Equality, Diversity and Inclusion Plan is no different, as we work in partnership to make 
Derby a place where people can be themselves and can thrive, without facing barriers to equality 
and inclusion. Themes and outcomes for the Council include…

• Our Place - confidence, diversification, decarbonisation

• Our People - healthy citizens, resilient neighbours, thriving children and young people 

• Our Council - enabled residents, intelligence led decisions and empowered colleagues.

So, the next section is our Action Plan of what we are going to do, what difference it will make and 
who is going to deliver the work.

Moving on

‘We feel that being involved with the Access Hub is extremely worthwhile to enable users 
to work with the Council particularly at the planning stage of any small or large project.  
We have been able to bring up issues before they become a major problem and make 
suggestions working with the planners/Council to resolve these.

Our support of the Parks sub group enables us to again work with the Council to suggest 
how to make parks and open spaces more accessible for disabled people.”

Moira and Andy Findlay  - members of the Access, Equality and Inclusion Hub and Parks 
Sub Group.

https://democracy.derby.gov.uk/Document.ashx?czJKcaeAi5tUFL1DTL2UE4zNRBcoShgo=31vjy%2fQSLFa8zyr6rIoY53O3XUE8belA%2fGEBLh4f6SuwRsbiZM1QnA%3d%3d&rUzwRPf%2bZ3zd4E7Ikn8Lyw%3d%3d=pwRE6AGJFLDNlh225F5QMaQWCtPHwdhUfCZ%2fLUQzgA2uL5jNRG4jdQ%3d%3d&mCTIbCubSFfXsDGW9IXnlg%3d%3d=hFflUdN3100%3d&kCx1AnS9%2fpWZQ40DXFvdEw%3d%3d=hFflUdN3100%3d&uJovDxwdjMPoYv%2bAJvYtyA%3d%3d=ctNJFf55vVA%3d&FgPlIEJYlotS%2bYGoBi5olA%3d%3d=NHdURQburHA%3d&d9Qjj0ag1Pd993jsyOJqFvmyB7X0CSQK=ctNJFf55vVA%3d&WGewmoAfeNR9xqBux0r1Q8Za60lavYmz=ctNJFf55vVA%3d&WGewmoAfeNQ16B2MHuCpMRKZMwaG1PaO=ctNJFf55vVA%253
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Here are the equality objectives and actions we’ll be working on over the next three years…

Equality objective 1 - Develop better engagement between the Council and communities, groups and individuals…

Theme and 
relevant 

protected 
characteristic

What are we going to do? What difference 
will it make?

Who will 
lead/work 

on this?

When will it 
be done?

Our People/
Place

Race/all

Work with our community partners 
on the #BetterTogether agenda and 
incorporate our Race Equality Hub into 
this key strategic area of work

Much better partnership working 
following the huge success of the Covid 
19 response 

Communities 
and Place

April 2021

Our People/
Place

Disabled people

Continue to work with our Access, 
Equality and Inclusion Hub and Parks 
Sub-Group to address access issues in 
Derby

By listening to disabled people about 
access issues, we can avoid costly 
mistakes and make sure we get access 
right first time.

Corporate 
Resources

On-going, but 
monitored each 
year 

Our People/
Place

All

Work with Community Action on the 
Equality and Diversity Alliance which 
will cover all areas of the Equality Act, 
including race equality and fill the gap 
left by Derby Racial Equality Council

Citizens will have a safe, independent 
place to discuss their discrimination 
and harassment concerns.  

Communities 
and Place

On-going, but 
monitored each 
year

Our actions
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Theme and 
relevant 

protected 
characteristic

What are we going to do? What difference 
will it make?

Who will 
lead/work 

on this?

When will it 
be done?

Our People/
Place

Race

Work with the Windrush Group to 
identify any local Windrush Scandal 
cases 

We will be able to offer support to local 
people affected by this

Communities 
and Place

April 2022

Our People/
Place

Race

Continue to work with the local refugee 
third sector to improve the lives of 
Black Refugees and Asylum Seekers in 
Derby

Black Refugees and Asylum Seekers 
will have their individual needs met

Communities 
and Place

On-going, but 
monitored each 
year

Our Council

Race

Look into hosting an event with 
Operation Black Vote to encourage 
more Black people to go into politics 
and to vote  

More Black people will be made aware 
of and gain more confidence into how 
to go into Politics 

Corporate 
Resources

October 2021

Our People/
Place

Race

Work with Black Lives Matter Derby 
and other groups on the range of 
activities planned in our Prevent   and 
Cohesion and Counter Extremism 
Strategies and Plans 

This will emphasise our commitment 
to ‘nothing about us without us’ 
when it’s crucial to work directly with 
communities on key issues like this.

Communities 
and Place

On-going, but 
monitored each 
year

Our Council

Race

Continue to provide support for Black 
Communities to meet and host events 
in the city – this also applies to other 
diverse communities in the city too

This will enhance the vibrancy and 
cultural diversity of our city and 
encourage more Black communities to 
visit us

Corporate 
Resources/
Communities 
and Place

On-going

Our Council

Race

Locate a suitable space in the city for 
a statue or monument for a Black led 
arts project 

The City of Derby and Derby’s Black 
Community will have a landmark that 
we can all be proud of 

Communities 
and Place

June 2022
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Theme and 
relevant 

protected 
characteristic

What are we going to do? What difference 
will it make?

Who will 
lead/work 

on this?

When will it 
be done?

Our Council

Race

Work with a wide range of other 
agencies to identify any hostile 
environment polices over the last ten 
years

Eradicating identified hostile 
environment polices and making sure 
no more happen can only make Derby 
a better place to live, work and visit.  
We want to make sure everyone who 
comes to Derby is treated with dignity 
and respect 

Communities 
and Place 

On-going

Our Council

Race/Age

Consult with relevant agencies to find 
out if there are any specific barriers for 
young Black candidates for the Youth 
Mayor

Young Black people will feel 
encouraged to apply to be Youth Mayor 
and become a role model for young 
Black people

Corporate 
Resources

April 2022

Our Council/
People

Sexuality and 
Gender Identity

Review engagement with our LGBTQ+ 
Community and celebrate successes

We will have further closer partnership 
working with our LGBTQ+ community in 
Derby 

Communities 
and Place/
Corporate 
Resources

September 2021

Our Council 

Race

Explore appropriate Gypsy and 
Traveller Equality Training for 
delivering to key colleagues and 
councillors

There will be much more tolerance 
and understanding of barriers and 
prejudice faced by Gypsy and Traveller 
families 

Corporate 
Resources 

January 2022

Our Council

Race

Explore options for producing a Black 
and Minority Ethnic Communities 
Achievers booklet

A booklet full of role models for young 
people to aspire to

Communities 
and Place 

September 2022
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Equality objective 2 - Develop effective joint working on equality and diversity with other statutory bodies and partners… 

Theme and 
relevant 

protected 
characteristic

What are we going to do? What difference 
will it make?

Who will 
lead/work 

on this?

When will it 
be done?

Our Council/
People

Sexuality/
gender identity

Continue to be members of Derbyshire 
LGBT+ Network to plan joint events 
and share good practice on LGBTQ+ 
equality at work and in the community 

Sharing resources means we can 
put on much better events to further 
promote LGBTQ+ equality 

Corporate 
Resources/
LGBTQ+ and 
Allies Employee 
Network

On-going, but 
monitored each 
year

Our Council/
People 

All

Continue to be members of Joined Up 
Care Derbyshire Equality, Diversity and 
Inclusion Network

Sharing resources and good practice 
where we learn from each other and 
the communities we work with can 
only enhance the equality, diversity and 
inclusion agenda 

Corporate 
Resources

On-going, but 
monitored each 
year

Our Council/
People

All

Continue to work with the Leadership 
of Joined up Care Derbyshire to 
improve health service responses to 
inequality

Sharing resources and good practice 
around equality and safeguarding 
means that equality is embedded in 
all the work that Safeguarding deliver 
countywide

People Services On-going

Our Council/
People

All 

Continue to be members of the multi-
agency Derbyshire Adult Safeguarding 
Equality, Diversity and Bias Group

Sharing resources and good practice 
around equality and safeguarding 
means that equality is embedded in 
all the work that Safeguarding deliver 
countywide

People Services On-going, but 
monitored each 
year
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Theme and 
relevant 

protected 
characteristic

What are we going to do? What difference 
will it make?

Who will 
lead/work 

on this?

When will it 
be done?

Our Council/
People

Race/Age

Plan a joint conference with schools 
and our Counter Extremism and 
Prevent Delivery Team to share best 
practice and content of the history 
curriculum across schools in the city 

Children in Derby will receive a valued 
insight into a wide range of history, 
including Black history

Communities 
and Place/
People Services 

April 2022

Our Council

Race

Continue to provide help and support 
to Black Communities and other 
communities in applying for arts and 
other grants to support the voluntary 
and community sector

More events involving Black 
communities and other minority ethnic 
communities taking place in Derby 

Communities 
and Place

On-going, but 
monitored each 
year

Our Council

All/Sex

Continue to work with our partners 
on the Drive Project to change the 
behaviour of perpetrators of domestic 
abuse and violence

To allow families and individuals to live 
their lives free from domestic violence 
and abuse, now and in the future

Communities 
and Place

On-going, but 
monitored each 
year

Our Council

Race

Continue to offer as much in-kind 
support from colleagues to our Black 
Communities in delivering the actions 
we have agreed to support in the Black 
Lives Matter Derby Manifesto.   

The actions we have agreed to support 
in the Black Lives Matter Manifesto 
will start to be delivered and our 
Black communities will start to see a 
difference.

Communities 
and Place/
Corporate 
Resources

On-going, but 
monitored each 
year
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Theme and 
relevant 

protected 
characteristic

What are we going to do? What difference 
will it make?

Who will 
lead/work 

on this?

When will it 
be done?

Our Council/
People

Race/All

Look into the impact of services 
that Covid 19 has had on our Black 
Communities and wider equality 
communities using local and national 
data from the Health Foundation Covid 
19 Impact Enquiry

Highlight where the inequalities lie and 
make plans for change 

People Services April 2022 

Our Council

Race/Age

Funding support for Derby Youth 
Alliance so they can work with Black 
Communities to conduct a mapping 
exercise to find out what youth services 
are available and whether they meet 
the specific needs of young people in 
the Black Community

Young Black people in Derby will have 
an opportunity to influence what they 
want in our city.

Corporate 
Resources 

April 2021

Our Council 

All 

As part of strategic review of City 
Partnership, improve representation 
from diverse groups in the city.  

Ensure city outcomes reflect the 
needs of diverse communities of the 
city. This will provide greater voice for 
communities in determining the vision 
and priority outcomes for the city. 

Corporate 
Resources

March 2022

Our Council 

All

Do all we can to reduce Covid vaccine 
hesitancy in equality groups by working 
with our community partners to offer 
advice and dispel myths about the 
vaccine 

More people in equality groups will 
be better informed about having the 
vaccine and not let false information 
affect their decision

People Services/
Communities 
and Place

January 2022
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Equality objective 3 – Making sure our services are fair, accessible and inclusive…

Theme and 
relevant 

protected 
characteristic

What are we going to do? What difference 
will it make?

Who will 
lead/work 

on this?

When will it 
be done?

Our Council/
People

Disabled people

Improve our communication processes 
so that they are consistently accessible 
to disabled people - produce an 
information and design guide on 
accessible information

Disabled people will be able to 
have access to information from all 
Directorates of the Council 

Corporate 
Resources

January 2022

Our Council

Disabled people

Review and renew the pledges in the 
Deaf and Hearing Impaired People’s 
Commitment we signed in 2013

Up to date commitments and actions 
that can be advertised to colleagues 
throughout the Council

Corporate 
Resources

January 2022

Our People

Disabled people

Organise an awareness campaign of 
the issues faced by disabled people 
with hidden impairments as part of 
International Day of Disabled People 

People and businesses in Derby will be 
made more aware of the discrimination 
and harassment faced by disabled 
people with hidden impairments

Corporate 
Resources

December 2021

Our Place

Disabled people

Co-ordinate the introduction of the 
signs on all our accessible toilets 
reminding people about hidden 
impairments

We hope that there will be less 
assumptions made about who should 
be using an accessible toilet.

Corporate 
Resources 

August 2021

Our Council/
Place and 
People
 
Sex/Age/All

Carry out a needs assessment and 
launch a consultation on domestic 
abuse services to inform strategies on 
Domestic Abuse, Sexual Violence and 
Violence against Women and Girls 

We will have strategies that are 
designed around what survivors of 
domestic abuse, violence and sexual 
violence have told us they need

Communities 
and Place

April 2022
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Theme and 
relevant 

protected 
characteristic

What are we going to do? What difference 
will it make?

Who will 
lead/work 

on this?

When will it 
be done?

Our Council

All

Continue to carry out Equality Impact 
Assessments

We can highlight any inequality at 
an early stage of policy and service 
development  

All Directorates On-going, but 
monitored each 
year

Our Council/
People

Race/Age

Use all opportunities available to us to 
remind and encourage school leaders 
and governing bodies of the important 
priority of race equality and inclusion

School Leaders will be encouraged 
take on board various issues in the 
Black Lives Derby Manifesto

People Services On-going, but 
monitored each 
year

Our Council/
People

Race/Age

Meet representatives of Black Lives 
Matter Derby and families on a termly 
basis to share data and information 
from a Council perspective to check on 
Black children/adult learners progress 
and satisfaction 

Areas of concern can be identified early 
on and action taken

People Services On-going, but 
monitored each 
year

Our Council

Race/Age

Look further into conducting a study 
into disproportionate outcomes in 
education for Black children and make 
recommendations to address equality

Better outcomes in Education for Black 
children 

People Services April 2022

Our Council/
People

Race/Age

Run a publicity campaign to encourage 
more Black people to become foster 
carers

We will have a more diverse population 
of foster carers

Corporate 
Resources/
People Services

April 2021

Our Council/
Equality and 
Armed Forces 

Review and update the Armed Forces 
Covenant Action Plan

Armed Forces personnel and their 
families will have their needs 
addressed in our services and in 
employment  

Corporate 
Resources 

January 2022
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Equality objective 4 – Improve the quality and range of equality information held and used by us, in particular equality 
monitoring around our services…

Theme and 
relevant 

protected 
characteristic

What are we going to do? What difference 
will it make?

Who will 
lead/work 

on this?

When will it 
be done?

Council

Sexuality/
Gender identity

Make sure that all our Council systems 
use the correct agreed equality 
monitoring categories for sexuality and 
gender identity

Our LGBTQ+ colleagues, job applicants 
and people we consult with will 
recognise that LGBTQ+ equality 
monitoring is important to us and taken 
seriously  

All Directorates On-going, but 
monitored each 
year

Council

Race

Make sure the data we collect is broken 
down into separate ethnic origin 
categories 

We can analyse data from separate 
ethnic origin categories so we can 
make our services accessible to 
individual needs

All Directorates On-going, but 
monitored each 
year

Council

Race/Age

Conduct research into why Black 
children are overrepresented in the 
looked after children’s population 

We will be able to do all we can to 
influence grass roots change and focus 
on policy and change

People Services April 2023
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Equality objective 5 – Improve equality in employment and procurement processes and procedures…

Theme and 
relevant 

protected 
characteristic

What are we going to do? What difference 
will it make?

Who will 
lead/work 

on this?

When will it 
be done?

Our Council

Race

Carry out a Pulse Survey to analyse 
what our Black and Minority Ethnic 
Minority colleagues feel about working 
for us, focussed on actions within the 
plan to provide insight into need and 
prioritisation

Specific areas of need and lived 
experiences identified and actions 
reviewed and reprioritised. Colleagues 
feel engaged and heard rather than 
done to

Corporate 
Resources

September 2021

Our Council

Race

Work with our Race Equality Hub to 
design a new style of presenting our 
annual employment statistics 

We will be able to clearly see where 
we are achieving equality at work and 
where we need to improve and draw up 
some actions

Corporate 
Resources 

September 2021

Our Council

Race

Examine the Council’s latest 
employment statistics in detail around 
Senior Leadership and identify where 
any positive action measures can 
be taken to improve Black people’s 
representation at this level

Derby’s Senior Leadership will have 
measures in place to aim to be 
representative of the community    

Corporate 
Resources

September 2021

Our Council 

Race/Age

Promote apprenticeship opportunities 
amongst Black colleagues at all 
levels in the organisation where 
representation does not reflect the 
local community representation level

Areas of underrepresentation will be 
identified and addressed

Corporate 
Resources 

On-going, but 
monitored 
yearly
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Theme and 
relevant 

protected 
characteristic

What are we going to do? What difference 
will it make?

Who will 
lead/work 

on this?

When will it 
be done?

Our Council

Race/Age

In developing our approach to 
mentoring, consider the use of a 
mentoring scheme including reverse 
mentoring for senior leaders from our 
Black and Minority Ethnic colleagues

The Council will encourage an 
exchange of conversations between 
Senior Managers and Black and 
Minority Ethnic colleagues to 
encourage mutual understanding 
and appreciation of lived and shared 
experience 

Corporate 
Resources 

March 2023

Our Council 

Race

Explore how our recruitment panels 
can be more diverse with Black 
colleagues sitting on them where 
possible

Black candidates will see people who 
look like them and this will encourage 
aspiration.

Corporate 
Resources 

March 2022

Our Council

Race

Explore a system for reporting on the 
Council’s Race Equality Pay Gap

We will be able to assess the race 
equality pay gap, like we do for gender

Corporate 
Resources

April 2022

Our Council

Sexuality/
Gender identity 

Make sure the rainbow flag is visible in 
our buildings and reception areas

It demonstrates our commitment to 
LGBTQ+ equality

Corporate 
Resources

On-going, but 
monitored each 
year

Our Council

Sexuality/
Gender Identity/
All

Consistent Corporate and Strategic 
support for key LGBTQ+ dates and 
other key equality events throughout 
the year

Colleagues, the community, visitors 
and businesses will see how committed 
we are to recognising these import 
dates in the equality calendar

All Directorates On-going, but 
monitored each 
year
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Theme and 
relevant 

protected 
characteristic

What are we going to do? What difference 
will it make?

Who will 
lead/work 

on this?

When will it 
be done?

Our Council

Sexuality/
Gender Identity

Review our Policies and Procedures to 
make sure of LGBTQ+ inclusivity 

It means none of our LGBTQ+ 
colleagues or community members 
will feel excluded by the policies and 
procedures we write

All Directorates On-going, but 
monitored each 
year

Our Council

Sexuality/
Gender Identity

Make sure of LGBTQ+ visibility at a 
senior level and Senior Management 
Allies Support 

LGBTQ+ areas of concern can be raised 
at a high level and acted on

All Directorates On-going, but 
monitored each 
year

Our Council

Race

In developing our leadership schemes 
consider possible barriers and 
enablers for our Black and Minority 
Ethnic colleagues

Black and Minority Ethnic colleagues 
will feel valued and supported in their 
career journey

Corporate 
Resources

April 2022

Our Council

Race

Continue to highlight and tackle any 
incidents of racial injustice and any 
structural racism in employment and 
services 

The Council will be an employer 
of choice and our services free of 
discrimination and harassment 

All our 
Directorates

On-going, but 
monitored each 
year

Our Council

Race

Work with Black Communities to 
encourage Black enterprise in our 
supply chain

Black Communities will feel more 
confident in bidding for contracts with 
us

Corporate 
Resources

On-going, but 
monitored each 
year

Our Council 

Race

Explore areas of specific support for 
our Black Social Worker Students 
through our Adult Social Care 
Workforce Development Group and D2NT

Black Social Worker Students will 
feel more supported and confident 
in raising issues that are concerning 
them

People Services On-going, but 
monitored each 
year



22

Theme and 
relevant 

protected 
characteristic

What are we going to do? What difference 
will it make?

Who will 
lead/work 

on this?

When will it 
be done?

Our Council

Sexuality/
Gender Identity

Improve and encourage general 
LGBTQ+ visibility at the Council, 
straight allies support and corporate 
role models

More LGBTQ+ colleagues and job 
applicants will feel more comfortable 
about coming out and being themselves 
at work

All Directorates On-going, but 
monitored each 
year

Our Council

All

Encourage strategically focussed 
Employee Networks who work together 
on key events including an annual tri-
network event 

Our Employee Networks will be 
stronger voices and show solidarity for 
each other at key events 

Corporate 
Resources

On-going, but 
monitored each 
year

Our Council

Sexuality/
Gender Identity

Consider external benchmarking of 
LGBTQ+ equality at the Council 

External assessors pick out areas of 
strength and also challenges.  So, 
they are a good way of improving on 
equality, diversity and inclusion

Corporate 
Resources

April 2022

Our Council 

Disabled people

Revive the Disabled Employees 
Network and elect a new Chairperson

The Network will become a stronger 
valuable resource for the Council 
and support network for disabled 
colleagues 

Corporate 
Resources

May 2021

Our Council 

Disabled people

Look into Disability Mentors where 
disabled colleagues can be trained to 
become mentors for Senior Managers 
to raise awareness of disability equality  

More understanding of issues facing 
disabled colleagues and job applicants

Corporate 
Resources 

July 2021

Our Council

All

Set up an Equality, Diversity and 
Inclusion Board supported by an 
Inclusion Forum

A co-ordinated and accountable 
approach to Equality, Diversity and 
Inclusion at a senior level

Corporate 
Resources

April 2022
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Theme and 
relevant 

protected 
characteristic

What are we going to do? What difference 
will it make?

Who will 
lead/work 

on this?

When will it 
be done?

Our Council

Race/All

Arrange for all Service and Strategic 
Directors to attend an Unconscious Bias
and Race Equality and Inclusion Workshop 

All Senior Management will be aware 
of unconscious bias and the issues it 
can raise and race equality and inclusion 

Corporate 
Resources

May 2021

Our Council

Disabled people

Explore a range of training at different 
levels for all our colleagues on autism 
equality and awareness to meet our 
responsibilities under the Autism Act  

Colleagues will offer a more informed 
and sensitive service to our colleagues 
and customers who live with Autism

People Services January 2022

Our Council

All

Look into how much interest there is for
a more varied set of employee support 
networks such as worklife balance/
working from home, lone parents, 
senior women, menopause, carers, 
domestic abuse, men’s health and others

More colleagues will have an 
opportunity to join an employee 
network to offer the support they might 
need

Corporate 
Resources

January 2022

Our Council 

Disabled people

Work with our Adult Learning Service 
to recognise reasonable adjustments 
we need to make and barriers we need 
to remove around neurodiversity   

Colleagues and learners will receive 
a barrier free service where we 
recognise and take action to remove 
those barriers 

Corporate 
Resources/
People Services 

January 2022

Our Council 

Gender 

Introduce a programme to encourage 
more women to stand for all Political 
Parties

Greater representation of females as 
part of Council decision making. 

Corporate 
Resources

March 2022

Our Council 

LGBTQ+

Introduce the new gender identity 
categories on our consultation survey 
forms, job application forms and any 
other equality monitoring forms as well 
as on Mipeople

People will have more appropriate 
choices to complete on our equality 
monitoring forms to say how they 
identify themsleves

Corporate 
Resources/Other 
Directorates 
who use equality 
forms

November 2021
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Derby City Council 
The Council House   Corporation Street   Derby DE1 2FS 

www.derby.gov.uk 

We can give you this information in any other 
way, style or language that will help you 
access it. Please contact us on 07812 301144 

or derby.gov.uk/signing-service 
 
 
Punjabi 
ਇਹ ਜਾਣਕਾਰੀ ਅਸੀ ਂਤੁਹਾਨੰੂ ਿਕਸੇ ਵੀ ਹੋਰ ਤਰੀਕੇ ਨਾਲ, ਿਕਸੇ ਵੀ ਹੋਰ ਰਪੂ ਜਾਂ ਬੋਲੀ 
ਿਵੱਚ ਦੇ ਸਕਦੇ ਹਾਂ, ਿਜਹੜੀ ਇਸ ਤੱਕ ਪਹੁੰਚ ਕਰਨ ਿਵੱਚ ਤੁਹਾਡੀ ਸਹਾਇਤਾ ਕਰ 
ਸਕਦੀ ਹੋਵੇ। ਿਕਰਪਾ ਕਰਕੇ ਸਾਡੇ ਨਾਲ ਇੱਥੇ ਸੰਪਰਕ ਕਰੋ: 07812 301144 

ਜਾਂ derby.gov.uk/signing-service 
 
 
Polish 
Aby ułatwić Państwu dostęp do tych informacji, możemy je Państwu 
przekazać w innym formacie, stylu lub języku. Prosimy o kontakt: 
07812 301144 lub derby.gov.uk/signing-service 
 
 
Slovak 
Túto informáciu vám môžeme poskytnúť iným spôsobom, štýlom 
alebo v inom jazyku, ktorý vám pomôže k jej sprístupneniu. Prosím, 
kontaktujte nás na tel. č.: 07812 301144 alebo na stránke 
derby.gov.uk/signing-service 
 
 
Urdu 

ےتکس رک ایہم ںیم نابز روا زادنا ،ےقیرط ےسیا رگید یسک وک پآ مہ تامولعم ہی  
ای  301144 07812 مرک ہارب ۔ےرک ددم یک پآ ںیم یئاسر کت سا وج ںیہ  

derby.gov.uk/signing-service ںیرک ہطبار ےس مہ رپ  
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